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DOIM closed today
The Directorate of Information Man-

agement will be minimally staffed today
after 11 a.m. so its employees may at-
tend the directorate picnic.  Emergency
calls may be made to extension 533-1111,
Maj. Singer at (520) 909-0413, or Mr. Ron
Miller at (520) 507-8405.

Asthma education class
Raymond W. Bliss Army Health Cen-

ter will hold its monthly asthma education
class at 2 p.m. July 13 in the 3rd floor
classroom.  For information, page 2nd Lt.
Heather Debe at 533-3500, extension 420.

Ed Center shortage
Due to a severe staffing shortage and

the current hiring freeze, there will be oc-
casions when the Army Education Cen-
ter has limited counseling services avail-
able.  Where possible, the center will at-
tempt to give you advance notice of days
when services will be limited.

For the month of July, there will be no
mandatory transition counseling, no DD
295 completions, and no formal career
counseling today, July 20, 23 and 24.
There will be no VEAP to MGIB con-
versions on those dates, either (This is
especially important information for drill
sergeants who have AIT students appear-
ing before MED Boards.) Tuition Assis-
tance will still be available on those days.

Foster parents meet
Devereaux foster information meet-

ings are set for 6:30 p.m. Tuesday at St.
Andrew’s Parish and 6:30 p.m. July 18 at
Landmark Plaza, Suite11. RSVP is ap-
preciated, and the public is welcome.

BOSS volunteers sought
The Better Opportunities for Single

Soldiers is still seeking volunteers to help
park cars during the Miller Genuine Draft
Army Concert Tour July 14 at Libby
Army Airfield.

Contact Spc. Erica Ridgon at 533-
8687 for more information.

Commissary Focus Group
The Fort Huachuca Commissary will

host a Focus Group Meeting at 10 a.m.
July 18 in the conference room at the
store.

Refreshments will be served and
Commissary Logo gratuities will be given
to each attendee with the possibility of
winning a Fruit Basket, Insulated Back
Pack and a Street Speed Scooter.  Our
Focus Group meeting is open to all who
wish to attend.

Mandatory POSH training
The U.S. Army Intelligence Center

and Fort Huachuca Equal Employment
Opportunity Office will be conducting
mandatory Prevention of Sexual Harass-
ment Annual Refresher training for Gar-
rison employees and supervisors from 10-
11:30 a.m. July 18 and 25 in the Greely
Hall Auditorium.

The one and a half block of training is
designed for employees and supervisors
who have attended Basic DA POSH
training.

All new Department of the Army
employees and supervisors are required
attend DA POSH training. Employees
and supervisors who have met the re-
quirement for DA POSH training must
attend a refresher POSH training class
annually.

For information, contact Joan Street,
EEO specialist, at 538-0276, for further
information or if special accommodations
are required for attendance by persons
with disabilities.

By Joe Burlas
Army News Service

WASHINGTON — Transferring between
high schools among school districts surrounding
or on nine Army installations may be getting a
little easier — thanks to an Army-sponsored
study of mobile Army teens.

Results of the Secondary Education Transi-
tion Study, which were released to the public
today, led school officials who participated in the
study to develop and implement a memorandum
of agreement which lays out guiding principles
for assisting transitioning military students. The
MOA was signed last May.

Current participating school systems are:
Muscogee County Public Schools by Fort
Benning, Ga.; El Paso Independent School Dis-
trict by Fort Bliss, Texas; Cumberland County
Public Schools by Fort Bragg, N.C.; Killeen In-
dependent School District by Fort Hood, Texas;
Clover Park School District No. 400 by Fort
Lewis, Wash.; Lawton Public Schools by Fort
Sill, Okla.; and Department of Defense school
systems at Fort Campbell, Ky.; Baumholder,
Germany; and Korea School District.

“The Army is committed to reducing turbu-
lence in the lives of our soldiers and their family
members and to doing the things that enhance
their well-being and quality of life” said Secre-
tary of the Army Thomas E. White. “The agree-
ment between these nine school districts will
improve predictability and enhance the quality
of life for our soldiers and our families. We want
to ensure no military child is left behind.”

An Army education team began collecting
anecdotal experiences of transiting Army stu-
dents to help senior leaders better understand
the effects of turbulence in 1997. Based upon
the team’s findings, the Army partnered with
the Military Child Education Coalition, a non-
profit organization, in 1997 to conduct an inten-
sive two-year qualitative research project into
the challenges Army teens face in transiting from
school to school and to provide recommenda-
tions to ease those challenges.

Specific SETS findings includes:
—Military-connected students move from

school system to school system about three times
as often as other students.

—Records transfer and interpretation sys-
tems are neither consistently efficient nor ef-
fective.

—Variations in school calendars add to the
challenges of transition.

—Variations in school schedules increase the
probability of transition challenges.

—Problems with clear and timely informa-

tion exchange, understanding/interpretation, co-
herent articulation of courses and credits, redun-
dancy, and the lack of formalized reciprocity have
compounded to produce frustrations for parents,
schools and youth.

—Extracurricular experiences are important
to the “fitting in” process.

—Vigorous and dynamic partnerships make
a real and additive difference for both military
and school organizations.

—It is tough, regardless of circumstance and
the age of the student, to be the “new kid” over
and over.

—Professional development and adequate
staffing are an on-going need to provide students
the caring and sensitive adult educators they
deserve.

—Army installations, parents and school sys-
tems need to work together in effective part-
nerships to keep each other informed and ease
students’ transitions.

Fixes to the majority of these problems are
identified in the MOA.

These include:
—Allowing parents to hand carry student

records from one school system to another.
—Developing virtual orientation tours of

schools for posting on school and installation web
pages.

—Posting current and accurate extracurricu-
lar activities on school and installation web pages.

—Communicating high school requirements
for enhanced or alternate diplomas, options and
opportunities for earning graduation credit, in-
formation about required state testing and op-
portunities available to senior students in transi-
tion to graduate from the sending high school
through reciprocity.

—Modeling what should be in a student port-
folio.

—Including senior-level military representa-
tion from the supported installation as an ex-of-
ficio member or adviser to the district school
board/advisory council.

SETS examined 39 high schools in nine
school districts on or surrounding selected Army
bases, according to the study’s executive sum-
mary. More than 420 military students who had
transitioned at least once during high school and
more than 230 educators participated in struc-
ture interviews to gather research data.

After the research was gathered and ana-
lyzed, school board officials, high school princi-
pals and installation commanders from the stud-
ied areas were brought to Washington to hear
the results, said retired Lt. Gen. H.G. “Pete”
Taylor, MCEC chairman.

“The meeting allowed the educators to see

beyond just their schools into a much broader
community,” Taylor said. “As they talked, they
saw they had common transitioning student prob-
lems with school districts across the nation. The
memorandum of agreement they developed was
just a natural progression to address those prob-
lems.”

Dr. Bill Harrison, superintendent of
Cumberland County Public Schools, was one of
the participants throughout the research collec-
tion and MOA processes.

“The research data gave us clear evidence
mobile youngsters face serious issues as they
move from school to school,” Harrison said. “I
think sometimes we have the tendency to miss
the obvious. The meeting the Army hosted al-
lowed us to focus on the obvious and work to-
ward making life a little easier for transitioning
students and their families.”

The MOA is likely to include many more
school districts in the near future, according to
Maj. Becky Porter, a special assistant to the chief
of staff of the Army for education.

“The agreement has enormous potential for
growth to hundreds of other school districts,”
Porter said, “not only to those by Army and other
military installations but to ones without a mili-
tary connection, because the research it is based
upon speaks in a language educators readily
understand. Another reason it will grow is be-
cause it makes sense to society at large which
has become increasing mobile over the past 20
to 30 years.”

One thing to note, the memorandum of agree-
ment is not between the Army and the school
districts; it is an agreement between the districts
themselves, Porter pointed out. Other school dis-
tricts may join the agreement on a voluntary basis,
she added, as long as they join without require-
ments to change the basic MOA.

While the SETS agreement establishes a
framework for the successful transfer of mo-
bile youth, it does not guarantee it, said Dr. Mary
M. Keller, MCEC executive director and the
study’s primary researcher.

“Parents need to be intimately involved
throughout the transition process from one school
to another,” Keller said. “They need to be aca-
demic advocates for their children. Basically that
means being the best guidance counselor their
children can have, coming up with a well thought
out plan and following through.”

Copies of the SETS executive summary and
MOA, as well as an academic advocacy guide
for parents, are being distributed to all Army in-
stallations commanders and school liaison offices,
Porter said. The executive summary will be
posted on the World Wide Web in mid-August.

SETS agreement aids mobile teens

Golfing fame
See Page B1

Sgt. Maj. David L. Koch, garrison sergeant
major, is not modeling the new Army
headgear, but attempting to do his part in
a U.S. Army Garrison fundraiser.

Capt. Mary K. Mancini, G3 officer in
charge, and Mitchell Arnone fill pie tins
with whipped cream in preparation for big
spenders at fundraiser for company T-
shirts. Mitchell is the son of 1st Sgt. Charles
Arnone, Headquarters, Headquarters
Company, U.S. Army Garrison first
sergeant.

Photos by Spc. Jessica Espinosa

Good clean fun
Capt. Karen Chambers, HHC, USAG company commander (at left) and Capt. Mary K.
Mancini (right) get in their licks with Garrison Commander Michael W. Boardman at a
company pie throwing fundraiser. The company hosted the fundraiser to collect money
for company T-shirts.
The company raised over $1098 in bids and donations. Whipped cream pies were
auctioned off to the highest bidder. Sgt. 1st Class Laurie Williams, S1, took a pie in the
face worth $125. Other headquarters company members raised the following amounts:
1st Sgt. Charles Arnone, $120; Chambers, $100; Sgt. Frank Ketcham III, $100; Master
Sgt. Rodolpho Rodriguez, $90; Boardman, $80; 1st Lt. Vanessa Holden, $75; Koch, $70;
Sgt. 1st Class Joseph Lumpkins, $70; Staff Sgt. Daryl Kline, $55; Staff Sgt. Efrain Diaz,
$20; and Spc. Robert Sargent, $10.
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This newspaper is an authorized publication for
members of the U.S. Army. Contents of The Fort
Huachuca Scout are not necessarily the official views
of, or endorsed by the U.S. Government, Depart-
ment of Defense, Department of the Army or the
U.S. Army Intelligence Center and Fort Huachuca.

It is published weekly, except Christmas and
New Years, using desktop publishing by the Public
Affairs Office, U.S. Army Intelligence Center and
Fort Huachuca, Fort Huachuca, AZ 85613-6000.
Printed circulation: 8,200.

All editorial content of The Fort Huachuca Scout
is prepared, edited, provided and approved by the
PAO. The Fort Huachuca Scout is printed by Five

Star Publishing, Ltd., 1835 Paseo San Luis, Sierra Vista,
AZ,  85635, a private firm in no way connected with
DA, under exclusive written contract with the U.S. Army
Intelligence Center and Fort Huachuca. The civilian
printer is responsible for all advertising.

Editorial material for publication should be submit-
ted to Commander, USAIC&FH, ATTN: ATZS-PA (The
Fort Huachuca Scout), Fort Huachuca, AZ, 85613-6000.
The PAO reserves the right to edit all material submit-
ted for publication.

Everything advertised in this publication shall be
made available for purchase, use or patronage without
regard to race, color, religion, sex, national origin, age,
marital status, physical handicap, political affiliation or
any other nonmerit factor of the purchaser, user or pa-
tron.  If a violation or rejection of this equal opportu-

nity policy by an advertiser is confirmed, the printer
shall refuse to print advertising from that source until
the violation is corrected.

The appearance of advertising in this publication, in-
cluding inserts or supplements, does not constitute en-
dorsement by the Department of the Army or Five Star
Publishing, Ltd., of the products or services advertised.

Copies of The Fort Huachuca Scout are available to
members of the commander’s internal audience for a
$2.50 per month postage and handling fee upon approval
of the PAO.

Periodical postage paid at Sierra Vista, Ariz., and
additional mailing offices.  USPS 684-730.  POSTMAS-
TER: Send address changes to Five Star Publishing, P.O.
Box 1119, Sierra Vista, AZ 85636.

To submit stories or inquiries, call (520) 533-1987,
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Lifelong Learning
DES release

With reference to several frequently asked
questions about the Tuition Assistance Top-Up
program, the Directorate of Education Services
provides the following answers:

What is it?
Using military Tuition Assistance to pay 75

percent and your Montgomery GI Bill to reim-
burse you for the remaining 25 percent you have
to pay the school.

Who can use it?
Anyone meeting the following conditions:
— Have the MGIB CH30
— Have served 24 months on active duty
— Have approved TA form(s) for course(s)

that began on or after Oct. 30, 2000

Can I apply for Top-Up on a course I
already completed?

Yes, providing the course began on or after
Oct. 30, 2000.

How does it affect my MGIB?
PL 106-398 (Floyd D. Spence National

Defense Authorization Act for FY01) was en-
acted on Oct. 30, 2000.  This law indicated the
use of Top-Up would affect your monthly rate,
but not your months of entitlement.

However, on June 25, 2001 the Army Edu-
cation Center received notice that PL 107-14
was enacted on June 5, 2001 and amended PL
106-398.  PL 107-14 indicates use of Top-Up
affects your months of entitlement.

To compute months of entitlement used, di-
vide the total number of Top-Up dollars used
by your monthly full-time rate.  For example, if
your monthly full-time rate is $650 and you have
used $1000 of Top-Up, you have used 1.54
months of eligibility ($1000 divided by $650 =
1.54).  PL 107-14 is effective as if it was part
of the original legislation, which means it af-

fects all Top-Up cases, even those already paid.

What are the limits on Top-Up use?
You are limited to 36 total months of Top-

Up use.   On an individual course, Top-Up pays
up to but not to exceed what you would have
gotten if using the MGIB by itself to pay for
your course.

Should I use it or not?
This is an individual decision and should be

made after careful consideration of your long-
range education goals and how much educa-
tion you plan to pursue after separation from
service.

How do I apply?
Obtain copies of your fully processed TA

Forms (DA 2171).  Write Top-Up in the Foot-
note Section at the bottom of the TA Form.
Obtain a VA Form 22-1990 from an Army
Education Counselor.

Complete the VA Form 22-1990 and write
Top-Up under Item 1A of the VA Form 22-
1990.   Attach the TA copies to the completed
VA Form 22-1990 and mail all to: Veterans
Administration Regional Office, P.O. Box 8888,
Muskogee, OK, 74402-8888.

After the initial application for Top-Up, just
mail copies of any additional TA forms to the
same address.  You should not have to com-
plete additional VA Form 22-1990s unless your
address or financial institution information
changes.

Recommendation
Keep a copy of all TA forms you submit to

the Veterans Administration for Top-Up so you
know how much Top-Up you have used and
how much it has affected your months of en-
titlement.

(Editor’s note: This article was prepared
by Jackie Lewis at Fort Eustis, Texas.)

This call was received over the Commander’s Hotline (533-
BOSS).

Call
I would like to know what is the policy for family care plans?

Is the family care plan for the short-time as used for urinalysis
and early formations, even though child care is not open so I
have to pay for someone to
watch my children just for
that short amount of time, or
is family care plan, per regu-
lation, used for deployments,
or FTX, or NTC, or things like
that?

Because, if I have to use
my family care plan everyday
to go to a urinalysis or to go
to a 5 a.m. formation, then I’ll
be paying money for child
care and also paying money for short-term care. Needless to
say, the Army doesn’t pay me that much.  My concern is —
what is the family care plan indeed intended for?  Is it to help
the soldiers?

Also, early morning formations — trying to get things done
prior to PT and prior to training, even though child care is not
open or readily available at the time. This is an ongoing thing
for everybody on post.

I am in 306th Military Intelligence Battalion, and I prefer to

remain anonymous, because it is not my first time calling, and I
know the procedures and I know what has happened to me in
the past.  I just wanted to bring this to someone’s attention.

Response
Many soldiers are confused by the requirements for the

Family Care plan detailed in AR 600-200, Army Command
Policy dated July 1999.

Paragraph 5-5 a (2)
states, “DA Form 5305-R
(Family Care Plan) is the
means by which soldiers pro-
vide for the care of their fam-
ily members when military
duties prevent the soldier
from doing so.  It will include
proof that guardians and es-
corts have been thoroughly
briefed on the responsibilities

they will assume for the sponsor/soldier and the procedures
for accessing military and civilian facilities and services on
behalf of the family members of the sponsor/soldier.  It will
attest that the guardian and escort agreed to provide care and
have been provided all the necessary legal authority and means
to do so.”

Paragraph 5-5 c clearly states when the Family Care Plan
will be implemented.  “Soldiers must arrange for the care of
their family members so as to be — (1) Available for duty when

and where the needs of the Army dictate.  (2) Able to perform,
assigned military duties without interference of family respon-
sibilities.”

Military child care is available as a service to military fami-
lies, not a military entitlement.

In accordance with AR 608-10, Child Development Ser-
vices dated July 1997, paragraph 4-9a states, “No more than 12
hours of continuous care per child should be provided in any
CDS program with the exception of services provided in FCC
homes authorized to provide extended hours or long term care,
or under circumstances approved by the CDS coordinator.”

In order for the child development center to maintain rea-
sonable fees, a minimum of 10 children must be in care at any
one time.  The center is open from 5:30 a.m. to 5:30 p.m.  A
needs assessment survey conducted in June 2001 indicated these
hours fully meet the needs of 88 percent the families respond-
ing to the survey.

Being in the military is a 24 hour a day, seven day a week
commitment; the Family Care Plan is designed to ensure sol-
diers can provide care for their family members when they are
called to perform military duties. This is ultimately a readiness
issue for the commander.

The inability to implement the Family Care Plan or the
affordability of care may become a reason for a military mem-
ber to assess their ability to be able to perform assigned military
duties without interference of family responsibilities.

Heidi M. Malarchik
Child Development Center

Commander’s Hotline
Active-duty caller questions purpose of family care plan

‘ If I have to use my family care plan
everyday to go to a urinalysis or to go to a

5 a.m. formation, then I’ll be paying
money for child care and also paying

money for short-term care.
Hotline caller

’

Fiction
The Bonesetter’s Daughter
“P” is for Peril
A Painted House
On the Street Where You Live
Dreamcatcher
May There Be a Road
Death in Holy Orders
A Common Life
The Last Time They Met

Nonfiction
Ghost Soldiers
In Harm’s Way
Seabiscuit
Founding Brothers
Stolen Lives

Children’s
Harry Potter and the Sorcerer’s Stone
Harry Potter and the Chamber of Secrets

By Sherry Smith
Manpower & Reserve Affairs

The Employee Benefits Information System,
accessed through the ABC-C website at
www.abc.army.mil may now be used by em-
ployees to make on-line Thrift Savings Plan elec-
tions.

Employees have two automated systems
available to make a TSP open season election,
the EBIS and the Interactive Voice Response
System.

Over 15,000 elections have been made to
date via the IVRS, which has been available from
the beginning of the TSP open season May 15.
In the first two days of availability, 2,971 elec-
tions were made over EBIS, the EBIS TSP
module was finally provided in an acceptable
format from the contractor and put into produc-
tion June 15.

Employees may also complete a hardcopy
TSP-1, Election Form and submit it to their ser-
vicing Civilian Personnel Advisory Center, an
option that will be available until open season
ends on July 31.

Employees should be cautioned not to dupli-
cate elections, if an electronic election has been
made a hard copy form should not be submitted.
If a hard copy form is submitted employees
should not duplicate the action through the elec-
tronic automated systems.

Changes to LES for TSP information
The Leave and Earnings Statement will con-

tinue to display the employee percentage contri-
bution in Block 22.   However, Block 22 of the
LES will no longer reflect TSP Fund Alloca-
tions as this function is now performed by em-
ployees directly with TSP.

DFAS has also made an internal decision to
no longer reflect the earnings for TSP calcula-
tion on the LES.  The absence of fund alloca-
tions and earnings calculations from the LES will
be effective with the pay period beginning June
3.

The LES will also continue to reflect the
actual amount of TSP deductions withheld cur-
rent and Year to Date in the deductions block of
the LES.    There has apparently been some
incorrect information dissemination about this
change, please disregard any e-mail or other
document providing information that the LES will
no longer display any TSP data.

TSP participants will continue to be able to
access TSP data on website http://www.tsp.gov
as well as the ThriftLine at (504) 255-8777 to:

— Review the account balance as of the
end of the previous month

— Request, change, or cancel the allocation
of future contributions

— Request, change, or cancel an interfund
transfer

— Review the loan amount available to and

the current loan interest rate
— Review the status of a loan application
— Review the status of a withdrawal pay-

ment
— Replace or customize the four-digit TSP

Personal Identification Number.

TSP-50, Investment Allocation Form
As of May 1, TSP Fund Allocations must be

made on TSP-50, Investment Allocation form
directly with the Thrift Savings Plan.  Employ-
ees may make a fund allocation using the Thrift
Savings Plan web site, www.tsp.gov and select-
ing “account access” or via the ThriftLine at 1-
504-255-8777.

Employees may also mail a hardcopy TSP-
50 to the address provided on the form.  Per-
sonnel offices may not accept a TSP-50.  A
hard copy TSP-50 may not be downloaded from
the web site because the hard copy version is
encrypted so that it may be scanned at TSP.
However, as stated, employees may use the elec-
tronic version of the TSP-50 on the TSP web
site through the “account access” option to make
a fund allocation or change to fund allocations.

When the Thrift Investment Board made the
decision to allow the use of hard copy TSP-50’s
they did not anticipate the numbers of partici-
pants who would chose to use a hard copy form
rather than electronic media.

Because the TIB felt most employees would
utilize electronic media they only distributed TSP-
50’s based on 10 percent of employee strength.
We ordered an additional 10 percent distribution
of TSP-50’s and have been told by the United
States Army Publications Agency that this dis-
tribution will be made to organizations with pub-
lications accounts soon.

We also made arrangements to have an ad-
dition 15,000 TSP-50’s stocked at the United
States Army Publications Agency.  That supply
has been depleted.

We were able to obtain yet another supply
of TSP Form-50’s from TSP and they are cur-
rently being mailed to the US Army Publica-
tions Agency distribution point in St. Louis.
USAPA anticipates that they will be able to ac-
cept orders for these forms after June 25.

This is the third shipment of TSP-50’s to
USAPA from TSP this open season and will
most likely be the last we will be able to obtain
until TSP has more of these forms printed.  We
will continue to order as many TSP-50’s as the
TIB will allow and have them stocked at
USAPA.

To obtain additional TSP-50’s, USAPA may
be contacted at 314-263-7305, press 4 for cus-
tomer service.  Wait until after June 25 to make
resupply requests as the current stocks are de-
pleted.  If your organization does not have au-

See Thrift, Page 4

Employees make TSP elections online

Education services answers TA questions

Library release
The Fort Huachuca Library has the following New York Times Best Sellers in its holdings:

Library holds best selling titles for fort readers
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By Stan Williamson
Scout Staff

An old Army motto, “the Army takes care of its own” has
been hard pressed in some areas over the last ten years or so due
to the draw down in the authorized active duty strength. Along
with a smaller military, there have been smaller annual operating
budgets, which have had an effect across the board, especially in
the area of family housing maintenance and improvements.

Some of those maintenance problems may be changing, es-
pecially in the area of enlisted housing and facilities at Fort
Huachuca.

John Ruble, director of Installation Support recently reported
that Army Family Housing funds previously frozen by Depart-
ment of Defense and Department of Army, have been released
for local use.  Fort Huachuca has approximately $1.5 million in
funds earmarked for family housing maintenance and improve-
ment projects.

According to Grace White, family housing officer, DIS, there
are two major types of funding projects.  The first is Military
Construction-Army for family housing. This covers both of-
ficer and enlisted family quarters.  These are the renovation
projects seen on post to include the Fiscal Year 2001 project for
the demolition and replacement of 110 sets of family quarters in

the Bonnie Blink and Cavalry Park areas.
White said these projects are competed Army-wide, taking

about five years to work their way through the proper channels
and are finalize with funding by special appropriations approved
by both houses of Congress.

The second type of funding involves the projects to repair
or improve housing and funded through local installation hous-
ing funds.

White explained that all the Fiscal Year 2001 local projects
were put on hold from January to May because of the increase
in utility costs, not only here, but throughout the Army.  In late
spring, Congress approved a special appropriation to pay these
rising costs.

This special appropriation by Congress freed up local funds
originally slated for housing repair or improvement projects. With
the local funds available again, the Directorate of Installation
Support is once again moving ahead with the identified repair
and improvement projects.

The list of these projects being considered is long and in
different stages of approval.  Some of the projects being con-
sidered are:

— Continue vinyl siding and increased insulation for Hall
Circle houses.

— Continue replacement of doors and windows for Hall
Circle.

— Replacement of sliding glass doors with French doors or
glass blocks for Mott Circle.

— Continued exterior painting projects throughout the in-
stallation.

— Sewer replacement project for Miles Manor area.
— Removing primary overhead electrical lines and putting

them underground for DeAnza Village.
— Improvements to the roads and paving requirements

throughout the installation’s housing areas.
— Continued installation of the privacy block walls around

housing areas.
— Installing identification signs at the entrances for housing

areas to create a neighborhood environment.
Sylvia M. Pete, housing officer, DIS said “each year a new

listing of special projects for the on-post family residents is sub-
mitted and evaluated. This listing ranges from repairs, renova-
tions, and replacements. The cost for some of these projects
will range from $500,000 to $1 million, and will be done as fund-
ing and priorities allow, however, we still have to pay our utility
bills for the rest of the year and that will also affect some of
these funds.”

Chapel release
The Army, Air Force Exchange Service joins with the Chap-

lains’ Giving Tree to sponsor a feature film for children of mili-
tary families at Fort Huachuca.

The movie Shrek will play at 2 p.m., Sunday at Cochise
Theater.

Volunteers of the Giving Tree work with AAFES to provide
hope and joy for military families. The price of admission on
Sunday is $.99 plus a toy. Those who donate a toy for children
receive a free AAFES movie pass to a future movie. Chaplains
collect the donated toys at the theater door before the film starts.

The Giving Tree is a volunteer program at Fort Huachuca
to demonstrate and express concern for neighbors. The pro-
gram originated at Fort Huachuca to brighten the holiday sea-
son at Christmas. Volunteers collect gifts for military families
throughout the year to distribute to eligible families in mid-De-
cember. Experience the joy of giving by supporting and attend-
ing Giving Tree program initiatives throughout the year.

For more information about the Giving Tree program or if
you would like to volunteer, call the Installation Staff Chap-
lains’ Office, Chap. (Maj.) Garry R. Dale, at 533-4647.

Photo copyright Dreamworks SKG

Shrek supports Giving Tree

Funds for post housing areas unfrozen

By Fred Reamer
Safety Office

It is unnecessary to find yourself in the hospital emergency
room, a victim of dehydration.  Dehydration results from the
lack of adequate body fluids for the body to carry on normal
functions at an optimal level.

Less than five percent loss is considered mild dehydration.
Losses of 10 percent are considered moderate and up to 15
percent severe.  Severe dehydration could cause cardiovascu-
lar collapse or death if not treated quickly.

Parents of young children may first encounter dehydration
when their babies become ill and develop fever, vomiting and
diarrhea.  Drinking larger quantities of fluids can normally re-
solve mild dehydration.  Intravenous fluids and hospitalization
may be needed for moderate to severe dehydration.

Smaller children and athletic teens can become dehydrated
much quicker than adults.  Depending on age and level of ac-
tivity, they should be drinking some water every hour.  Since
our normally dry climate evaporates moderate sweating with-
out soaking our clothing, we sometimes don’t realize we are
perspiring.  Strenuous physical activity creates a demand for
more fluids.

Coffee, tea or alcoholic drinks are diuretics and will increase
the elimination of body fluids.  Water is recommended as it will

relieve thirst best and can be found almost anywhere.
Don’t wait to drink until your mouth becomes dry or you

observe unusually dark urine.  Have a plan to consume water
at frequent time intervals.  If driving to a trailhead for hiking,
drink lots of water before leaving the car.

Plan to have additional water available in the car for your
return.  While hiking, you should be halfway through your hike
when half your carried water is consumed.

While dehydration is the major concern here, it is also pos-
sible to consume too much water.  Three years ago the Army
revised its recommended fluid replacement policy for warm
weather training.  It looks at three things; the heat category,
type of work being performed with work/break intervals and
the suggested water intake per hour.  This revision was a result
of some soldiers being encouraged to consume too much wa-
ter, resulting in one death.

There have been other cases of over hydration recently as
well.  We are advised to limit fluid intake to less than 1.5 quarts
per hour for the highest category, with the normal intakes be-
tween one-half to one quart per hour. Daily fluid intake should
not exceed 12 quarts.  Those involved in training should be-
come familiar with current policy guidance on fluid replace-
ment. A copy of the revised guidance can be downloaded from
the Fort Huachuca Safety Office Public Folder.

Desert climate requires increased fluids within limits

By Jim Caldwell
TRADOC News Service

FORT MONROE, Va. — Training and
Doctrine Command headquarters and many of
its centers and units, including Fort Huachuca,
have been awarded the Army Superior Unit
Award for helping to get Army Transforma-
tion underway.

The award, from former Secretary of the
Army Louis Caldera, was official in January.
The public announcement was made in
TRADOC when the award citation was read
at opening ceremonies of the command’s an-
nual Organization Day activities June 29.

“During a uniquely dynamic period in the

Army’s 225-year history, Headquarters,
TRADOC, and numerous other organizations
and commands developed and implemented a
comprehensive campaign plan to dramatically
transform the Army to better fulfill its role in
the National Security Strategy for the 21st cen-
tury,” the citation reads.

“Members of this command were faced
with significant challenges to support Army
Transformation initiatives while at the same
time accomplishing worldwide operational mis-
sions.”

Fort Huachuca units that received the
award were the 112th Military Intelligence
Brigade, 304th MI Battalion, Noncommissioned

By Tanja M. Linton
Media Relations Officer

The Fort Huachuca Community Thrift Shop located right
inside the main gate, is open to the public for shopping.

Personnel with a valid military ID card as well as retired
military, Department of Defense civilians, retired civilians,
AAFES employees, reserve personnel and their family mem-
bers, Red Cross employees and anyone with a post-related ID
card, can consign items in the shop.

The thrift shop retains a 25 percent commission with 75
percent going back to the consignor.  The commission is used
for salaries and expenses with more than 50 percent of it going
back to community.

Eight paid employees, with the generous help of approxi-
mately 60 volunteers run the thrift shop.

The thrift shop is open Tuesday and Thursdays from 9:30
a.m. to 3 p.m. for shopping and from 9:30 a.m. to 1:30 p.m. for
consignments. For more information call 458-4606.

Post thrift shop is open to public for shopping, consigning

Fort, seven TRADOC units recognized for contributions to Transformation
Officers Academy and the 306th MI Battalion
before it became part of the 112th MI Bde.

Forces Command, Army Materiel Com-
mand and TRADOC along with their organi-
zations were also recognized for their part in
making Transformation a viable program.

“Award of the Secretary of the Army’s Su-
perior Unit Award on this scale is a rare event,”
said Angie Saucier, team leader, Personnel
Actions in TRADOC’s adjutant general orga-
nization.  “Normally unit award applies only to
TO&E and TDA organizations of battalion size
or equivalent.”

Centers and units at seven other TRADOC
installations have also won the award.  They

are Forts Benning, Ga.; Rucker, Ala.; Knox,
Ky.; Sill, Okla.; Leonard Wood, Mo.;
Leavenworth, Kan.; and Gordon, Ga.

Soldiers who were assigned to those units
for at least 30 consecutive days during the
period between Oct. 1, 1999, to Oct. 1, 2000,
are eligible to permanently wear the ASUA
ribbon.  Civilians meeting the criteria are en-
titled to permanently wear a lapel pin.  Per-
sonnel assigned after Oct. 1, 2000, may wear
ribbons and pins for the duration of their as-
signments.

Saucier said that anyone unsure whether
they are eligible for the award should contact
their local AG.

AG release
Effective July 2, Public Law 106-113, Section

236 establishes new procedures in the acceptance
of passport applications for children under the age
of 14. There is no exception for members of the
Armed Forces. Any application executed on or
after July 2 will be subject to the new law.

Requirements of the law
The new requirements reflect three major

procedural changes in the acceptance of pass-
port applications for minors under the age of 14.
They are as follows.

— The age at which a minor must execute
his or her own application is raised from 13 years
to 14 years.

— Both parents or guardian(s) (if any) must
give their consent to passport issuance to a minor
under the age of 14, unless sole custody or guard-
ianship is established by the applying parent.

— Documentary evidence listing the minor’s
name, date and place of birth, and the names of
the parents or guardians must be submitted with
a passport application for a minor under the age
of 14.

When both parents or legal guardian(s) are
available and able to appear in person to apply for
the passport for the minor then, they must be able
to establish three things:

— Their own identity.
— Their relationship to the child.
— The child’s US citizenship
When only one parent is available to apply,

the parent who appears in person must submit
documentation to explain the absence of the other
parent. One parent may sign the application if he/
she can provide one of the following:

— Death certificate of the other parent.
— A non-notarized, signed statement from

the absent parent consenting to the issuance of a
passport for the minor.

— The child’s certified birth record (US or
foreign) which lists only the name of the parent
making the application for the minor.

— The child’s “Report of Birth Abroad” or
“Certification of Birth Abroad” which lists only
the name of the parent applying for the passport.

— A court order granting sole custody to the
parent who is making the application and which
does not contain restrictions on the minor’s travel.

— An adoption decree, which lists the name
of only the parent making the application.

— A judicial declaration of incompetence of
the absent parent.

— A copy of the commitment order or other
comparable document for the incarcerated parent.

For more information, call Nancy Williams,
Adjutant General Directorate, at 533-0484.

Law changes in passport issuance to minors

By Sue McKinney
ASC PAO

Brig. Gen. James C. Hylton will take command of the U.S. Army Signal Command here
during a silent change of command ceremony  July 11 at 8 a.m. on Brown Parade field here.

Now commanding ASC, Maj. Gen. William H. Russ will depart to assume command of the
U.S. Army Communications Electronics Command, Fort Monmouth, N.J.

Hylton comes to ASC from the Office of the Director of Information Systems for Command
Control, Communications and Computers in Washington, D.C., where he was the director of
programs and architecture.

The silent ceremony will be conducted with semaphore flags.  Instead of vocal commands,
semaphores will be used to silently transmit directions to the assembled troops.  Widely used in
the 1800’s, this form of communications contrasts with the high-tech voice and data equipment
operated by ASC today.

In the event of inclement weather, the ceremony will be moved to Barnes Field House.

Fort grads receive degrees
The following Fort Huachuca graduates received their degrees from Western International

University in commencement services on June 2.
Bachelor’s degrees: Vicky Blankenship, Marvin Brown, Albert Burgess, Suzanne Cline,

Lori Fauver, Charlotte Fisher, Debra Hawkins, John Hines, Lena Hollingsworth, Michael Jack-
son, Kenneth Kimmel, Sandra Landers, Roger Lee, Robert Miles, Tamrah Pehrson, Mary Ann
Taylor, Yom Terrazas and Catherine Williams.

Master’s degrees: Marlene Garner, John Hamilton, Alice Jones, Willard Posko, Wallace
Ricks and Robert H. Williams.

Kudos Korner

Army Signal Command gets new commander
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thorization to receive blank forms contact your
Publications Control Officer to request authori-
zation or to obtain information on how you may
obtain blank forms.  PCO’s may be located on
USAPA’s web site, www.usapa.army.mil/gils/
appdxa1.html and locating your MACOM PCO.

Why so many problems?
Many changes that have been sought out for

years in the TSP program were passed under
the previous administration at the end of 2000,
for example the increase in allowable employee
contributions from five to six percent for CSRS
employees and 10 to 11 percent for FERS em-
ployees.

Final decisions about these changes and pro-
cedures were not provided until January of 2001.
TSP procedures had to be provided by the TIB
before agencies could formulate internal agency
procedures and make necessary system
changes.

Congress made new employee eligibility

Thrift from Page 2
complicated by allowing immediate employee
participation, but continuing to delay agency con-
tributions by 6 to 11 months after an employee is
hired.   Complicated procedures create compli-
cated system changes.

The Department of Defense was not the only
agency to experience delays in implementing
system changes to accept these changes in TSP.
The decision by the TIB to change passed pro-
cedures for fund allocation at the same time as
the other changes taking place this open season
has further complicated this matters this open
season and caused considerable confusion to
employees.

All participants received a TSP account
statement that included the TSP newsletter
“Highlights” that explained these changes and
the new S and I funds.

This has been a challenging open season, but
one in which many positive changes have taken
place.  The Thrift Savings Plan, like other Fed-
eral benefits will continue to expand and change

to meet the needs of employees.
A chart that provides information about the

changes that have taken place may be viewed
and downloaded from http://www.tsp.gov/
curinfo/tsp_changes_2001.html.

Direct rollovers available in July
Public Law 106-361, signed Oct. 27, 2000,

allows direct rollovers from qualified retirement
plans established by an employee’s previous
employer. These plans are limited to pension,
profit-sharing, and stock bonus plans, and include
401(k) plans.

Public Law 106-361 also allows rollovers
from conduit IRAs that were set up to accept
distributions from qualified retirement plans.
However, employees cannot roll over money
from a regular IRA, a mutual fund, or savings
account. This benefit will be available to partici-
pants in July 2001.

The TIB has not yet announced a precise
date for rollover options. More information may

be obtained from the TSP web site at http://
www.tsp.gov/features/chapter02.html#sub12.
Rollover forms will be available on the TSP web
site.

Rollovers will be performed directly with TSP
as agencies have no authority to determine quali-
fied plans or approve rollovers.

Increase in IRS elective deferral limit
The recently passed Tax Relief Bill provided

for a graduated increase to the IRS elective de-
ferral limit that caps TSP contributions for some
“highly compensated” employees.

The current $10,500 IRS elective deferral
limit will increase to $11,000 effective Jan. 1.
The limit will continue to increase by $1,000 each
January through 2006 at which time it will, un-
der current law, be set at $15,000.

(Editor’s note: Sherry Smith is from the
Policy & Program Development Division of
the Office of the Assistant Secretary of the
Army.)

By Capt. Benjamin Kinsley
Claims Judge Advocate, OSJA

Ahh, yes.  Retirement.  That distant (or not
too distant) light at the end of the tunnel.  Well,
stop daydreaming of that glorious day and start
planning for it.

Will your military retirement pay be enough?
If you leave the military, will your civilian re-
tirement be enough?  If not, you need to read
this article and consider what the Thrift Sav-
ings Plan can do for you.

Established in 1986, the TSP is a retirement
savings and investment plan for Federal em-
ployees. Think of it as our very own 401(k)
plan.  Historically, it has not been available to
military members, but that’s about to change.

On Oct. 30, 2000, former President Bill
Clinton signed an act that allows members of
the uniformed services to enroll in the TSP.

Enrollment starts on Oct. 9, 2001 and ends
on Jan. 31, 2002.  Soldiers who enroll may be-
gin contributing in January 2002.

The TSP is what is known as a combined
contribution plan.  That means the retirement
income you receive will depend on the amount
of money you have contributed over the years,
and the amount of earnings on those contribu-
tions.

It is different from the military retirement
plan in several ways.  The military retirement
plan is a defined benefit program.  Basically,
the benefit you receive from military retirement
is based on years of service and rank at the

time of retirement.  TSP payments are going
to be based on how much you contributed and
how much those contributions earned over the
years.  This means you have a certain amount
of control over how much you will be eligible
to receive.  Additionally, if you are in a “criti-
cal” MOS, it is possible that the government
will match your contributions.  Military mem-
bers who serve in these “critical” specialties
must agree to serve for six years to be eligible
for the matching program.  Matching contribu-
tions apply only to contributions made from your
basic pay.

You may contribute up to 7 percent of your
monthly basic pay every month.  You may also
contribute all or any percentage of any special
or incentive pay (including reenlistment bo-
nuses).

Income taxes on your contributions are de-
ferred until you withdraw moneys from the plan.
Total contribution amounts are only limited by
the Internal Revenue Code’s elective deferral
limit for that year.  For 2001 the limit is $10,500.
This amount is recalculated every year and may
be higher in 2002.

One caveat to the contribution rule is that
you have to be contributing from your basic
pay before you can contribute special or bonus
pay.  Because of that rule, if you are anticipat-
ing a reenlistment bonus that you want to con-
tribute, it may be a good idea to consider join-
ing during the initial enrollment period.  That
way you can start contributing from your basic

From Counsel
Thrift Savings Plan available soon as retirement alternative for military members

pay before you get the bonus, making the bo-
nus eligible for contribution.

Also, you can’t just send a check to TSP as
a contribution.  All contributions have to be
deducted from your paycheck, so make sure
you sign up if you want to participate.

You may contribute to the plan if you re-
ceived income earned in a combat zone or quali-
fied hazardous duty area.  These contributions
are treated differently for tax purposes.  You
are still limited to the 7 percent per month ba-
sic pay limitation, but the elective deferral limit
does not apply.

 Contributions from tax-exempt income will
not be taxable when withdrawn.  Unfortunately,
earnings on these contributions will be taxed.
Ordinary contributions are not taxed until the
funds are withdrawn from the TSP.

This means that contributions made during
the year are not considered part of your fed-
eral income and are thus not taxed.  These
contributions are taxed later when you with-
draw funds.

Contributions to the plan are invested in up
to five investment funds.  Those funds are:

— Government Securities Investment (G)
Fund

— Fixed Income Index Investment (F) Fund
— Common Stock Index Investment (C)

Fund
— Small Capitalization Stock Index Invest-

ment Fund (S) Fund
— International Stock Index Investment

Fund (I) Fund
As new participants, your contributions will

initially be invested in the G Fund.  Later, you
may submit a contributions allocation request
instructing the TSP which of the five you wish
to invest in.

Contributions to TSP may only be with-
drawn early under certain circumstances.  The
first is an age based withdrawal for participants
who are 59 1/2 or older.

The second is for financial hardship cases
where the hardship can be documented.  There
are penalties for early withdrawal, so you should
plan ahead to avoid these situations.

The good news is that TSP has a loan pro-
gram.  This program allows you to borrow con-
tributions and their earnings from your account
for either a general purpose loan or a loan to
finance your primary residence.

These loans can be anywhere between
$1,000 and $50,000.  These loans must be re-
paid with interest, but the loan repayment and
the interest go into your TSP account.

When you separate from the military ser-
vice you have several options.  You may sim-
ply leave your money in the TSP, or you may
request an annuity.

You may also receive a lump sum single
payment, transferring all or part of your ac-
count balance to an IRA or other retirement
plan.

If this sounds good, and you want to know
more, visit the website at http://www.tsp.gov/.

By Staff Sgt. Tim Volkert
NCOIC, 11th Signal Bde. PAO

FORT HOOD, Texas — Sticky mud and extreme heat and
humidity are the only things that challenged soldiers from the 40th
Signal Battalion as they set up shop for the brigade’s summer ex-
ercises.

About 90 soldiers deployed to a remote site near North Fort
Hood to help create a worldwide network and communications
support for two exercises.

The primary exercise the unit is involved in is Grecian Firebolt,
a worldwide, annual signal exercise testing the communications
capabilities of all signal units, including Reserve and National Guards-
men, said Capt. Melissa Miles, Fort Hood site commander and
commander of Company A, 40th Sig. Bn.

The second exercise the 40th Sig. Bn. is involved with is pro-
viding communications support to Reserve quartermaster units for
their annual POLEX exercise, she said. At Fort Hood, they are
directly supporting the 363rd Quartermaster Battalion.

The 40th Sig. Bn. is the most-deployed battalion in the brigade
for the summer exercises. The battalion has teams deployed to
Washington, Arizona, New Mexico, Texas, Oklahoma, Nebraska,
Iowa and Virginia, Miles said.

After rolling into Fort Hood June 6, the soldiers faced hard
rains that turned the stone-hard ground into thick mud. Although it
made for a little slower movement, Miles said the soldiers still got
their equipment up and running quickly.

“It was more challenging,” said 1st Sgt. David Thompson, site
noncommissioned officer in charge and Company A first sergeant.
“It got slippery up here at first. Then it got muddy, like gumbo mud
that sticks to the bottom of your soles.”

“It was wet, but other than that, it wasn’t too bad. Everything
went up pretty easily,” said Sgt. Robert Dawson, a team chief
from Company B, 40th Sig. Bn. He said it was good to see how the
equipment reacted to the rain.

After the rain subsided, the next and continuing challenge the
soldiers face is the extreme heat. After several days of high tem-
peratures and humidity, preventing heat injuries became a major
role in the unit’s mission on site.

“It’s a big factor when we’re working outside. We’re not used
to the humidity and it saps your strength real fast,” Dawson said.

Thomspson said the unit is taking the heat issue very seriously
and has altered the work and rest schedule as needed to keep
soldiers from overexerting themselves.

The soldiers have also been preventing themselves from be-
coming heat casualties by drinking plenty of water. The unit went
through more than 500 gallons of water is the first five days they
were on site.

Aside from the weather and change in climates that have hin-
dered some training the unit would like to do, Miles said that just

deploying into a different area is good training for the soldiers.
“It’s always good for us to go somewhere different and expe-

rience a new climate and surroundings because that’s exactly what
happens when you deploy (for a real-world mission),” she said.

The soldiers said deploying for these exercises is what they
need to do to be ready for a deployment.

“When you’re out here, and this is an actual field environment,
you do everything that you do as if you’re going to war,” said Spc.
David B. Brock, a multichannel communications specialist from
Company B, 40th Sig. Bn., who is cross-training with a tactical
satellite team during these exercises. “You’re away from every-

Photo by Staff Sgt. Tim Volkert

Pfc. Kontar Francis, a wire systems installer from the 69th Signal Company, 504th Signal Battalion, digs a foxhole for
force protection at Fort Hood, Texas. Some soldiers from the 504th Sig. Bn. were attached to the 40th Signal Battalion for
Grecian Firebolt.

40th Signal Battalion hooks up Hood for exercise

thing. You’re in this environment and this is all you have to deal
with.”

Having the opportunity to train with the other military branches
makes this exercise even more valuable, said Thompson.

“We’ve trained up and we know how to communicate. Now
it’s time to hook up to an outside unit and see if we can provide the
support they need,” he said.

“This allows us to work with other branches that we normally
don’t get to, [including] other units in the brigade,” said Dawson.
“In case a war breaks out, you need to know that other units are
training just as hard as you are.”
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These and several other dogs and cats are available at the Fort Huachuca Veterinary Treatment Facility from 7:30 a.m. to 4 p.m., Monday through Friday.  For more information,
call 533-2767. The facility is now open through lunch.

Pets of the Week

Vet Clinic photo

“Snowball” is a young adult female white
domestic short-haired cat with a black tail.
Her adoption fee is $42 which includes a
spay, microchip, feline leukemia test, all
vaccinations and deworming.

“Leon” is a big, orange and white male
tabby.  He is 1.5 years old and is a little shy.
His adoption fee is $27 which includes a
neuter, feline leukemia test, microchip, all
vaccinations and deworming.

“Bear” is a one-year-old black male chow
who is good with kids.  He has been in the
stray facility for five months and would love
a new home.  His adoption fee is $42 which
includes a neuter, microchip, heartworm
test, all vaccinations and deworming.

“Heidi” is a three-month-old female black
and rust shepherd mix puppy.  She is very
playful and would make a good family
pet.  Her adoption fee is $52 which
includes a spay, microchip, heartworm
test, vaccinations and deworming.

USTCNS release
ALEXANDRIA, Va. — Four of six miss-

ing late-model BMW motor cars that were part
of a Military Traffic Management Command
cargo have been recovered.

The four luxury vehicles belonging to De-
partment of Defense service members were
found in North Charleston, S.C. — not far from
the Port of Charleston where they were re-
ported missing.

The 2001 BMW vehicles were found within
a few days of the incident by local law enforce-
ment agencies, said Bill Antonelli, Vice Presi-
dent, American Auto Logistics, Inc.

An investigation by Charleston Police and
the Port of Charleston continues.

The vehicles suffered some minor damage
and their ignition keys were gone, said Antonelli.

The six vehicles were originally reported
missing June 13. They were delivered June 9
to the Port of Charleston from Europe by the

U.S. Army PAO release
The Army has initiated a review of the

Army Secretariat and the Army Staff to
determine how best to align the missions
and functions of its headquarters.  The goal
of the review is to achieve maximum effi-
ciency, while continuing to ensure appro-
priate civilian oversight.

Secretary of the Army Thomas E.
White directed the review as part of an
overall effort to incorporate better business
practices and improve efficiency through-
out the Department of the Army.

“No successful corporate headquarters
in the world today is organized the way we
are in Headquarters, Department of the
Army.  We currently have two separate
Army-level staffs, often performing some
of the same or similar functions.  The level
of individual performance and dedication is

very high but we need to ensure those great
individual efforts yield the best results.  My
goal is to reshape the two staffs into a more
fully-integrated headquarters that maintains
civilian oversight and runs much more effi-
ciently,” Secretary White said.

“This review will further empower the
headquarters and enable us to increase our
momentum for our transformation and
achieving the Objective Force this decade,”
said Army Chief of Staff Gen. Eric K.
Shinseki.

The findings of the review will be
briefed to Secretary White in the fall of
2001.

John W. McDonald, Deputy Under Sec-
retary of the Army (International Affairs),
will lead the review.  He will have a staff
of about 30 people from key headquarters’
components to assist with the review.

Tanabata, operated by American Roll-on Roll-
off Carriers, of Montvale, N.J.

The vehicles were being moved from Eu-
rope on behalf of American Auto Logistics,
Inc., of Monroe, N.Y., the prime contractor of
MTMC’s Global Privately Owned Contract.

The firm moves an average of 75,000 pri-
vately owned vehicles a year.

Vehicle owners have been notified of the
incident by the Charleston Vehicle Processing
Center, which was awaiting delivery of the
vehicles.

The six owners include three soldiers, two
airmen and a sailor. They ranged in rank from
an Army major to a Navy petty officer second
class.

MTMC has notified the Army, Air Force
and Navy claims offices of the incident.

(Editor’s note: This article is from the
Military Traffic Management Command
Public Affairs Office.)

Some missing luxury POVs recovered DA begins alignment review of headquarters

Community Updates
Youth fishing fee change

The fishing fee for youth, ages 13 and un-
der, has been eliminated for on-post fishing.  All
personnel, age 14 and older, are still required
to obtain a fishing license.  This change in policy,
effective Sunday, brings the fort’s fishing regu-
lations into conformity with the Arizona State
requirements.

USAWOA meets
The Arizona Silver Chapter, U.S. Army

Warrant Officer Association, meets at 11:30
a.m.  July 17 at La Hacienda, Fort Huachuca.
For information, call Paul Angelo at 459-4932.

Dental sick call times
Effective Monday, soldiers who go on den-

tal sick call must report to Runion Dental Clinic
between 7 and 7:30 a.m.  This allows the staff
to treat patients with urgent conditions who
cannot wait for a scheduled appointment.

DOIM computer classes set
The Directorate of Information Manage-

ment is conducting several computer classes
during the month of July. All classes start
promptly at 9 a.m. and class size is limited to
14 students. It is mandatory to sign up for a
class prior to attending. It is beneficial to sign
up as early as possible, as classes fill up quickly.
The classroom is located in De Rosy Cabell
Hall (Building 22324) on Christy Avenue.

Classes start today with Creating Web
Pages with HTML. Classes continue next
week with Outlook 2000 on Monday, Form
Flow on Tuesday, PowerPoint 2000 on Wednes-
day, Basic Excel 2000 on July 12 and Interme-
diate Excel 2000 on July 13. The last half of
the month includes Basic Database Structure
and Design on July 16, Basic Access 2000 on
July 18, Intermediate Access 2000 on July 19,
Advanced Access 2000 on July 20, The Prac-
tical PC on July 25, Introduction to the Internet
(part one) on July 26, and Introduction to the
Internet (part two) on July 27.

Get sports physicals now
The Medical Activity Command has ap-

pointments available for sports physicals.  Ap-
pointments can be made with your health care
team by calling 533-9200.  MEDDAC encour-
ages people to get sports physicals before Aug.
1 to ensure availability of appointments.

Veterans’ Benefits briefing
A Veteran’s Benefits Representative of the

Department of Veterans Affairs, Phoenix Re-

gional Office will give briefings from 8 a.m.-
noon July 19 at the Army Career and Alumni
Program Center, Building 22420.

The representative covers such veteran’s
benefits such as educational, home loan, dis-
ability entitlements, medical care, life insurance,
burial, and vocational rehabilitation.

Additional  briefings are scheduled for Aug.
23, Sept. 20, Oct. 12, Nov. 2 and Dec. 20.

Passport procedure slowdown
Between July 17 and Aug. 10, the time it

takes to process passports will slow down, due
to upgrading procedures at the Special Issu-
ance Agency in Washington, D.C.

The agency is converting to a photo-digiti-
zation process and the new equipment arrives
next month.  Those slated for temporary duty
or permanent change of station  where pass-
ports are required should process immediately.

For more information contact Kellie Kipp
McGuire at 3-0484.

Severe weather presentation
The Fort Huachuca Safety Office invites

the public to a severe weather presentation by
the National Weather Service at 9:30 a.m., 10:30
a.m. or 11:30 a.m. July 24 at Murr Community
Center. For more information, call 538-SAFE.

Federal jobs workshop
The next federal jobs workshop is from 8-

10 a.m. July 13 at the Army Career and Alumni
Program Center, Building 22420 here. These
provide general information on how to find out
where the jobs are, how to apply for a federal
job, employment benefits, looking at and un-
derstanding a federal pay scale, dissecting a
federal job announcement, looking at a federal
application, understanding veteran’s preference,
types of appointments, and how selections are
made.  The workshop also covers specifically
how to understand the RESUMIX process of
applying for a job at Fort Huachuca.

Future workshops are scheduled Aug. 17,
Sept. 14, Oct. 19, Nov. 16 and Dec. 7.

POW, MIA Walkathon
The 2001 POW/MIA Walkathon is sched-

uled for 6 a.m. Sept. 14 on Chaffee Parade
Field here. Everyone is invited to attend.

Organized participants such as teams,
groups, offices, activities, organizations and units
must notify the Installation Operations G3 Of-
fice of their intent to participate by July 16. In-
dividual participants are not required to notify
the Installation Operations G3 Office.

Notification must include name of the group
and number of individuals. For more informa-
tion,  contact Robert Bass Jr. at 533-2293 or
Sgt. 1st Class Zella English at 533-2294.

Preschool screening set
The Fort Huachuca Accommodation School

District will be conducting a preschool screen-
ing  Aug. 23 for all 3-, 4-, and non-kindergarten
5-year-olds residing on Fort Huachuca.

The screening instruments the schools will
use are designed to survey gross- and fine-
motor skills, communication skills, cognitive de-
velopment and socio-emotional development.
Also, they will be testing hearing and vision.

Through the screening process, schools
hope to identify children in need of any type of
early childhood special education services.

If you suspect a disability in your preschool
age child, call the FHAS district office at 458-
5082 before Aug. 16 to make an appointment.

Vickie Winans in concert
Vickie Winans, award-winning gospel vo-

calist is scheduled to appear at 5 p.m., July 14
at the Buena High School Performing Arts
Center, 5200 Buena School Blvd. Tickets are
$20 each or $18.50 each if purchased in groups
of 10 or more. Tickets are available at Sierra
Vista churches, Sageway and Gospel Supplies
in Tucson. The performance is sponsored by
Sierra Vista’s First Church of God in Christ.

Christmas in July Bake Sale
The post chapel is hosting a Christmas in

July Bake Sale from 10 a.m.-1 pm. July 26-27
in the post exchange mall to support its
Chaplain’s Giving Tree Program.

Needed are: Margarine, chocolate chips,
peanut butter, brown sugar, frosting mixes, flour,
walnuts, pecans, sliced pineapple, cup cake
wrappers, sugar, eggs, maraschino cherries and
cake mixes. If you’re departing Fort Huachuca
this summer, you can donate your partial con-
tainers of ingredients, instead of throwing them
away.

Bakers are also needed. If you can help,
contact Jo Moore at 533-4748, and let her know
what you would like to bake. For more infor-
mation, call Chaplain Amezcua at 533-4751.

Combat engineer reunion
The 547th Engineer Battalion (Combat)

Association and its attached units (552nd and
1328th) are holding its 15th annual reunion in
Durham, N.C., Aug. 2-5. For hotel reserva-
tions, call the Radisson Governors Inn in Re-

search Triangle Park, N.C. at (800) 333-3333.
For reunion preregistration, contact John Joyner,
2114 Baltic Ave., Durham, N.C. 27707 or (919)
596-7940; or Ursula Allen, 9111 Forest Ave.
SW, Lakewood, WA 98498 or (253) 582-4649.

AIAA conference
The American Institute of Aeronautics and

Astronautics/BMDO Technology Conference
and Exhibit is July 23-26 in Williamsburg, Va.
This conference promotes the free exchange
of classified information between engineers and
scientists in the missile defense arena.

The conference begins with a plenary ses-
sion followed by three days of classified tech-
nical sessions on developments in surveillance
technologies, discrimination and kill assessment,
weapon technologies, lethality and testing.

The conference is aimed at scientists, de-
sign and test engineers, technical managers, and
program managers from government, sensor
and weapon manufacturers, suppliers, devel-
opers of subsystems and piece-part compo-
nents, and academia.

The final day includes tours of technical in-
terest in the area. For more information about
this event, call (800) 639-2422 or go to
www.aiaa.org.

Check LES online
Electronic Leave and Earnings Statements

are now available for active duty soldiers via
the Employee/Member Self Service Internet
site (http://emss.dfas.mil).

For more information, call Nina Sanchez at
533-2011.

Clinic hours change
As of Friday, the Consolidated Soldier Care

Clinic hours of operation were changed to 7
a.m.-4 p.m., Mondays through Fridays.  The
Consolidated Soldier Care Clinic serves per-
manent party, active-duty soldiers.

Signal SDO moves
The 11th Signal Brigade Staff Duty Office

has moved from the Brigade Headquarters
(Building 52111) to Murr Community Center
(Building 53101).

Operating hours are:  4 p.m.-9 a.m. Mon-
days, Tuesdays, Wednesdays and Fridays; 2
p.m.-9 a.m. Thursdays; and 24 hours on week-
ends. The staff duty office can be reached at
533-1339 during these times.  All soldiers re-
porting to the 11th Signal Brigade will report to
the staff duty office after the normal duty day
ends.


